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School Overview 

Our School 
 
Katherine South Primary School (KSPS) is an urban Primary School located beside the Katherine River.  
The school has been in its present location since 1979 after being housed in two temporary locations: 
firstly in a shed at the showgrounds, and then in demountables, on what is now the far side of the oval. 
 
The school is made up of two campuses, the primary school which also houses our preschool and 
afterschool care and Tindal Preschool located at Tindal RAAF Base. The school buildings are semi-open 
plan and feature inviting and tranquil grounds for student and staff to work in. 
 
The vision for our school – ‘We are a Learning Community that works together to achieve the best 
possible outcomes for our students’ is reflective of a community where all students have the 
opportunity to access a quality education and to experience success. A school community that works 
together in positive partnerships in response to the diverse needs of our students. 

 

Our Staff 
 
In 2019 the school teaching staff consisted of two full time preschool teachers, 14 class teachers, a 
Science specialist teacher, a T-2 specialist teacher and a Special Education Teacher. The Principal, 
Assistant Principal, two Senior Teachers, two teachers undergoing HALT/LEAD Accreditations and the 
Administration Manager formed the school leadership team. Staff comprised of 2 Early Childhood 
qualified teachers. 
 
The Administration staff consisted of a Business Manager, a School Secretary, a Librarian, an ICT 
Support Assistant, Canteen Manageress and assistant and a Maintenance Officer.  
 
A range of student support staff funded by the school council and various grants were also employed. 
These included 5 in-class support tutors, 3 AO2 preschool assistants, 2 Inclusion Support Assistants, as 
well as a Defence School Mentor and a Special Education Support Officer. 
 
In 2019 KSPS welcomed one new teacher, who has made valuable contributions to our diverse team 
and is an active member of our learning community. Two teachers accessed maternity leave 
throughout the year, at the end of Term 1 and Term 3; recruitment for these vacancies began early 
and quality staff were appointed. 
 
2019 saw the school appoint a Cultural Coordinator (AO4) to work with our growing Aboriginal and 
Torres Strait Islander enrolment. At the completion of 2019 KSPS had four Aboriginal staff members. 
 
All teaching staff met the National Professional Standards for Teachers, including having obtained 
appropriate qualifications for teaching and abiding by the Code of Ethics for Northern Territory 
teachers. All teaching staff met with the Principal in Term 1 to undergo the performance development 
process to ensure staff members had the opportunity to build their capacity and engage in the school 
improvement agenda. These were  reviewed in Term 3.  Two teachers commenced the probation 
process in 2019 and successfully completed it; an additional three staff were signed off early in the 
year. One teacher successfully transitioned from provisional to full registration. Unfortunately we were 
unable to participate in the Teacher Permanency Strategy in 2019.  
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Our Students 
 
At the end of 2019, there were 356 students 
enrolled at KSPS and associated preschools.  
Katherine South enrolments are drawn from 
our zoned area to prioritise enrolments at an 
optimum level. The school has an ICSEA 
(Index of Community Socio-Economic 
Advantage) value of 910 (this value is 
calculated from a range of factors including 
parent occupation).  Of the school 
enrolment, approximately 38% were 
Aboriginal or Torres Strait Islander students 
and 9% were RAAF students. There are many 
students from a language background other 
than English. Filipino, French and Thai are the predominant cultural backgrounds that make up our 
LBOTE students. Katherine South Primary School has employed a Cultural Coordinator and a Defence 
School Mentor to support students and families in transitions in and out of the school and while 
engaging in the school community.  
 
KSPS had a Special Education teacher who coordinated support for our 39 students who were listed as 
clients of Student Services, 18 of these students received funding.  All of these students had an EAP 
(Educational Adjustment Plan) and participated in special programs to assist their learning goals. In 
2019, 15 Education Adjustment Plans were reviewed, updated and or submitted for funding. The 
Special Education Teacher and Assistant Principal ensured that our Nationally Consistent Collection of 
Data (NCCD) was updated and reflected the needs of the students at KSPS.  At the conclusion of 2019 
we had 60 students on NCCD database:  18 at QDTP level, 14 at supplementary level, 25 at substantial 
level and 3 at extensive level. 
 
KSPS continued to implement our strict attendance policy, to aim for our whole school target of 90%. 
Families of students who are absent are phoned each day and at risk students are provided with 
intervention strategies and support from our school admin and leadership team. Individual attendance 
plans were trialled this year with some success. 75% of our students attend over 80% of the time. 
 

Number and Proportion of Students Attending by 20% decile 
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Principal's Report  
 

2019 has been an excellent year in terms of improving student learning and achievement, 
strengthening our sense of community, and identifying clear strategic direction for the next 4 years. 
The school vision statement underpins all aspects of the way that Katherine South Primary School 
operates: 
 

Katherine South Primary School is a learning community that works together to achieve the best 
possible learning outcomes for students. 

 
Our staff have committed to our professional learning community as they drive an explicit learning 
agenda to ensure every student has the opportunity to engage, grow and achieve. Our students work 
with their teachers to set clear learning goals and regularly reflect on their progress as learners. Our 
families are vital to the success of our students, working in partnership with them only strengthens a 
child’s educational experience and affords them every opportunity to succeed.  
 
Through our learning community, we continue to promote our school values of: 
 

 

Community – We all belong together and are 
important to each other.  

 
Respect – Treat yourself, each other and school 
property with consideration and regard. 

 

Achievement – Meet highest expectations and 
standards for self. 

 

Engagement – Active participation in all areas of 
school life by all community members.  

 
We have undertaken the rigorous school review process and had a team of experts come in and 
make judgements as to where we are in our school improvement journey. We were commended on 
our: 

− Attractive and inclusive physical environment that values the strengths and backgrounds of all 

students 

− Recognition and celebration of our student leaders 

− Student involvement in research to make recommendations to school leadership for the future 

improvement agenda of the school. 

− High staff morale and shared commitment to improving teaching and learning 

− The leadership of our school council, through the equity for learning subcommittee and the 

employment of a Cultural Coordinator 

− KSPS Rugby Academy’s recognised success locally, regionally, nationally and internationally 

We have work to do to ensure high expectations and consistency in pedagogical practice across the 
school and will focus on the recommendations from the review in the future. In collaboration with 
our school council and school community, we have started work on establishing our strategic 
direction for the next four years and this will continue into 2020. 
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At Kath South our community spirit is a priority, we seek unity over 
uniformity; our school is founded on the belief that every child is 
unique, every child is different and every child has their own 
strengths and passion that they bring to our learning environment. 
We continue to provide multiple and varied opportunities for our 
students to experience and excel, demonstrating their individual 
strengths and passions and catering for our diverse student needs: 

 

The T-2 STEAM program which 
saw students engaging in deeper 
learning in the areas of Science, 
Technology and Art with an 
integrated, inquiry approach. Student designs and art work were 
displayed both around the school and at the Godinymayin Yijard 
Rivers Arts and Culture Centre, promoting student work in the wider 
community.  

 
 
 
 
 
 
 
 
 

 
In 2019, there were changes made across the school to ensure that our use of Digital Citizenship 
remained up to date and relevant to current practices. Students from T-2 focused on learning 
computing skills including the use of digital cameras and iPad to take 
photos and share them with their peers and teachers. Across the 3-6 
classes, we focused on further enhancing the use of portable 
technology with expanding our use of Chromebooks, iPads and 
Laptops to ensure that digital technology was able to be used outside 
of the classroom. We continued to embed innovative practices for 
teaching and learning across the school. In addition to this, the 
BYOD program was expanded across the school with more classes 
coming on board and engaging the students through the use of 
their own devices. As well as the above, there continued to be 
growth in lunchtime programs in Coding and STEM challenges.  

One of our major foci for the year was improving student achievement 
in writing. There were many different strategies implemented and 
trialed that contributed to success in this area. The trial of the Case 
Management Approach and the Power of 3 strategy are examples of 
the work introduced by the Writing team. Our A-E data remained 
relatively stable with 55% of students achieving a C or higher for writing, 
however our NAPLAN results showed 88% of Year 3 and 72% of Year 5 
students achieved National Minimum Standard or above in Writing; this 
is a significant improvement on last year’s results. 

T-2 Art of the Week award goes to Abdul from T/1 Righton 

and Harriet from T/1 Robertson. To help celebrate 

'Enviroweek' our T/1 students have been looking for 

interesting features in nature, and practicing their digital 

technology skills. These photos will be used in our integrated 

S.T.E.A.M. unit this term where will be studying changes in 

our environment and presenting our findings using media 

art. 
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2019 also saw the implementation of Read Write Inc. across all T/1 classes. This has been under the 
leadership of Marion Wallace our Reading Leader and has seen all our students’ progress with their 
literacy. Read Write Inc. provides a structured and systematic approach to teaching literacy and is 
designed to create fluent readers, confident speakers and willing writers. Staff were trained in Term 1 
and full implementations began in Term 2. Students were assessed again in August and November. 
When looking at the total number of Transition students who commenced the program (regardless of 
age, diagnosis, attendance, ESL) 65.9 % met or exceeded grade expectation. When you remove 10 
students from the data, as a result of these factors, 91.17% of students met or exceeded grade 
expectation. 

 

Similarly, our Year one results show comparable growth with 65% of students meeting or exceeding 
grade expectation. When we remove 5 students due to age, diagnosis, attendance or ESL, 74.35% 
met or exceeded grade expectation. 
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Our Rugby Academy, under the leadership of coach, Tim East, grew from strength 
to strength, catering for over 80 students, with 50% girls. The Academy develops 

not only students skills, but their sportsmanship, team work and discipline.  This 
year the academy expanded to incorporate student led sessions for T-2 students 
in Term 4 and the Year 3 involvement starting at the beginning of Semester 2. 
The leadership opportunities for our students are provided through the 

Academy are instrumental in developing confidence, responsibility and improving 
communication skills; all essential qualities for future success. Strong links were again 

formed with the wider community through the Academy, specifically, Parramatta Eels, NRL 
Northern Territory, Touch Football Australia. We acknowledge their ongoing support as a vital part of 
the success of the Academy. 2019 also saw a girl’s Touch Football team compete in the Clifford Chance 
Cup in Singapore; an amazing opportunity for our students. 

The Dance Academy continued to build in strength with 60 students 
participating in 2019. The success of the Academy is thanks to our dance 
coaches:  Haylee Shipway, India Munroe, Michelle Righton and Anica 
Beckett in Term 4. Students participated in a variety of different 
experiences and performances, these included performing for the 
Katherine Beat Festival, Harmony Day Assembly and the End of Year 
Concert. The Dance Academy also performed at the school fete in Term 
3.  

The KSPS school choir performed as part of the Katherine Beat Festival, whole school events such as 
Harmony Day, ANZAC Day and Awards Night as well as at the Katherine Town Council Carols by 
Candlelight at the end of the year. 
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At KSPS we believe in fostering 
confidence, communication, discipline 
and creativity through the performing 
arts. The whole school musical 
production of the Wizard of Oz 
captivated the community in June and 
enabled our students yet another 
opportunity to shine on the stage. 
Opportunities like this enable students 
to engage the mind, emotions and body 
in ways that allow them to tackle real life 
situations with empathy, understanding 
and resilience.  

 
We want our students to be equipped with the skills they require to be competitive, successful future 
citizens who actively contribute to society. To do this we need a change in mindset and a focus on 
processes and skills rather than curriculum knowledge. We know that when students see themselves 
as their own teachers and when they engage in the total learning experience they are more successful 
and engaged learners. With this in mind, KSPS continued the extension program for students who met 
the criteria of high academic performance in years 3-6. The program catered for 21 students and 
focused on developing creative, critical and analytical thinking skills while developing collaboration 
and independence, designing their own learning experiences.  

Involvement in the NT Learning Commission continued. Our student leaders unpacked and analysed 
our school attendance and academic data and school perceptions in line with our identified priorities 
for the year. They decided to work on ‘Developing a Community of Writers’ which resulted in them 
surveying students to ascertain what they wanted assistance with when it comes to writing and 
whether students understood how writing was taught across the school. They provided the results of 
this to our writing team. We hope to continue this work into 2020. 

Student leadership is also enhanced through our 
Student Representative Council, who attend the 
GRIP Leadership Conference each year and meet 
weekly to discuss school improvement and 
fundraising. The student leadership team promote 
key ideas and messages throughout the school 
community and organise and coordinate whole 
school events like Harmony Day, National Day of 
Action Against Bullying, ANZAC Day and World 
Teachers Day. Further leadership opportunities 
exist for House Captains and Rugby Academy 
Captains in running activities for younger students 
promoting skill development and fair play. 
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We had a total of 30 Defence students by the end of 2019 
(8% of total enrolment). Three families were affected by 
deployment or parent absent for a prolonged period; 
special programs were put in place to support these 
families by our Defence School Mentor (DSM) who also 
linked families with outside organisations for additional 
support where necessary. One student came across from 
Tindal Preschool, two continue in 2020, we farewelled 4 
students who moved with interstate posting and 6 
families choosing other schools.  
 
Inclusive activities were ongoing for our Defence families 

and included the ANZAC Day service at school with Flying Officer Emma Finucan as our special guest. 
Students participated in the ANZAC Day march with Defence Members being able to march alongside 
their children. The DSM role also saw a RAAF Cats Kids Club run every Wednesday at lunchtime, 
which is available to all students.  
 
Sustainability remains a strong focus for our students this year, and several student led initiatives have 
given practical expression to the environmentally friendly ethos. The establishment of our community 
vegetable and herb garden is helping students develop the knowledge, skills and values needed to 
nurture a culture of wise resource use. Recycling initiatives include the generation of compost from 
food scraps, and class recycling stations have been set-up for the collection of 10 cent refundable 
containers. The Eco Warriors have made broad and beneficial impact on the school’s natural 
environment; they were victorious in Katherine’s sustainability oriented Junk Arts Festival — 
submitting a plastic straw wrapper collage of a river system and  have lobbied drinks manufacturers to 
prevent ecological degradation. In their quest to reduce the amount of plastics used within the school, 
they have provided each class with a set of metal spoons, forks and teaspoons to use for their recess 
and lunch.  

Numerous sporting achievements were noted throughout the year; some highlights were having 7 
students making selection in NT sides, five for Touch Football, one for Rugby League and another for 
AFL.  KSPS took out their 4th straight Katherine Region Swimming Carnival with a number of age 
champions.  The Rugby Academy participants won the Primary Girls Rugby League Tournament (going 
through undefeated), were finalist in all 3 divisions of the Parramatta Eels Touch comp with the 5/6 
Girls going through undefeated with no tries scored against them.  KSPS came equal 2nd and 5th in the 
Luke Kelly Cup, equal 1st in the Katherine Region League Tag competition (with 5 teams submitted) 
and both the 5/6 Boys and 5/6 Girls took out the NT All Schools Touch Comp in Darwin. 

Katherine South Primary School continues to work closely with School Council and build strong ties 
with the wider community to improve student learning outcomes. A major focus for the council is to 
establish clear strategic direction for the next 4 years and create a master plan that aligns with our 
vision for the school, to inform their work. The School Council, staff and wider community 
participated in a Strategic Planning workshop in Term 4 facilitated by Mrs Susan King. Collaboratively, 
we will continue to work on this focus moving in to 2020 and create a vision for the sustainable 
future for teaching and learning at KSPS that will align with people, pedagogy and place. Fundraising 
throughout the year was a success, the school fete being the highlight and a wonderful celebration of 
the school and wider community. KSPS Preschool celebrated its 60th birthday which was organised by 
preschool staff and parent committee. It too was a huge success with excellent support and 
representation from the wider Katherine community. 



Katherine South Primary School 
Annual Performance Report to the School Community 
2019   
(Aligned to the Department of Education Strategic Framework 2018 – 2022) 

 
 

10  
 

The National Teaching Excellence awards were promoted within the school community with 
nominations in the Primary Teacher and Support Staff member categories; congratulations to Lyn Piper 
who was named the Katherine Region Support Staff Member of the Year for her contributions to our 
school over the past 30 years. 
 
This year all staff were actively engaged in the school improvement process with three teams being 
established to work on our identified priorities of attendance, writing and partnerships. This new 
structure proved effective in building capacity and commitment from staff in the quest for achieving 
the deliverables as identified in our ASIP, an overview of our achievement follows. 
 
I would like to acknowledge and thank team leaders and senior staff for their input into this report; 
Catherine Shield, Tim East and Marnie Hopkins. I certify that information in this report is the result of 
a rigorous school self-evaluation process. It is a true and accurate account of the school’s 
achievements, operations and areas for improvement.  
 
 

 
_______________________ 
Karen Taylor 
11th March 2020  
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Priority 1 

Increase the number of students attending 
more than 80% from preschool to Year 6. 

 
Our deliverables for this priority area were: 

1. Unpacking SAMS data to identify at risk students and explore patterns in absences. 

2. Develop whole school processes to address and support at risk families, targeting individual students. 

3. Strengthen SWPBS processes across the school ensuring a safe and positive learning environment for all students. 
 

Our key actions to address these deliverables were:  

1. Regular attendance meetings for target students & analysis of attendance data 

each term to inform personal attendance plans – to be developed by class 

teachers: 

− Targeting students in the 60-80 cohort – no less than 3. 

− Students and families to be involved in plans and have ownership of targets 

− Coach teachers in building positive connections with family   

 

2. Recognise and acknowledge attendance with variety of incentives for targeted 

students: 

− Attendance awards/ rewards  

− Breakfast program. 

− Cultural coordinator 

− Rugby and Dance Academy  

− Stronger links with Clontarf/STARS – timetabled. 

− Promote Katherine FaFT 

− Trauma training & Poverty Framework PL for new staff 

 

3. Weekly SWPB meetings held / regular focus at staff meetings to promote positive behaviour interactions between 

teachers & students, and communicated to families. 
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The impact from our actions was: 
Katherine South Primary School continued to implement its 
Attendance Policy requirements and daily phone calls were 
made to families of students who were absent. Calls were 
made by office staff as well as the Cultural Coordinator, 
utilising connections and relationships he had established. 
Term 1 saw the introduction of Individual Attendance Plans 
for targeted students, these plans were trialled by four 
teachers across the school, each identifying three students at 
risk using the ‘Power of 3’ philosophy. Our plans were 
adapted from the Canteen Creek Attendance Strategy. The 
focus is on positive interactions with students and families, 
encouraging them to come, to school and that they are 
missed rather than focus on reasons for not being there. 
Intervention strategies varied depending on the students. 
Noticeable gains were made with some student’s sense of 
belonging and attendance did pick up in Semester 1; however 
this was not always maintained throughout the year. For 
example: 

 Year 2 student 47% 2018, 69% S1 2019  

 Year 1 student 79% 2018, 83% S1 2019  

 Year 1 student 51% 2018, 70% S1 2019  
 
Staff analysed school data in comparison with national data from the AITSL Attendance Matters 
publication. Our data followed national tends across stages of schooling; 45% of our Aboriginal and 
Torres Strait Islander students attended school more that 90% and 20% between 80-90%. The team 
established an ‘Attendance Wall’ with a focus on students in the 60-80 percentile; this ensured all staff 
were aware of our focus and celebrated individual students when at school with regular check-ins. 
Data collated for the 60-80 percentile clearly showed a strong correlation between more regular 
attendance and involvement in the many extracurricular programs KSPS has to offer. Students below 
60% were often not engaged in one of these opportunities. 
 
Other initiatives introduced included: daily announcements of classes with 100% attendance, 
recognition of students and staff who attend 100% each term, changing late notes to a positive, and 
contacting families of absent students on a Friday. Upper primary teachers have implemented other 
strategies such as a visual reminder as well as analysing the attendance and late data with their older 
students. 
 
Whole school – 2018/19 Comparative Data by 20%decile 
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 Indigenous Students – 2018/19 Comparative Data by 20%decile 
 

 
The successful recruitment of our Cultural Coordinator also had a positive impact on attendance with 
regular home visits and improved relationships and communication with some families. Our Aboriginal 
enrolment continued to grow; our enrolment averaged 348 with 38% Aboriginal or Torres Strait 
Islander which is a 3% increase from the previous year and 5% over the last two years. Our attendance 
averaged 86.3% which is stable. Given the changing demographic, maintaining our attendance at this 
level a credit to our committed staff and new families.  
 
The KSPS bus run provided transport to and from school for 19 students. The average attendance of 
this group for the year was 71%. The breakfast program supported an average of 20 students each day; 
numbers fluctuated daily between 8-25 students. We relied on School Council funding and donations 
to maintain the program for the year.  
 
We introduced yarning circles as an option for students in years 3-6. These provide students with a 
safe place to be heard and to respond. A yarning circle is a harmonious, creative and collaborative way 
of communicating and encourages responsible, respectful and honest interactions between 
participants. They are a great way to build trust among students and between students and staff.  
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The Girls Cultural Group supported 25 girls 
from years 3-6 to strengthen relationships, 
develop a sense of identity and foster 
community involvement. Strong links were 
made with STARS, Wurli, NT Police, YMCA, a 
variety of cultural groups and other schools to 
enhance the experience. Families shared in the 
success of the group and were invited to the 
school on a number of occasions to strengthen 
relationships between home and school. A 
buddy program was established within the 
school to grow confidence and improve social 
interactions in our T-2 girls; this was also 
successful. 
 
The School Wide Positive Behaviour Team continued to promote the philosophy and approaches with 
all staff.  The team met weekly and regularly delivered professional learning to all staff so there was 
consistency in promoting positive behaviour approaches.  
 

   
 
The team carried out a review with Year 5/6 students to ascertain what would entice them to use the 
CARE shop more frequently, as many of these students did not want to take positive reward tokens.  
The team looked at this data and made some changes to the items that were stocked in the CARE Shop 
to cater more for this group of students.  A major focus in 2019 was introducing Restorative Practices 
into the way we deal with negative behaviors.  The aim of this practice is to encourage the use of 
restorative approaches to manage conflict and tensions by focusing on repairing harm and 
strengthening relationships.  We implemented the use of Affective Statements, this is a statement 
expressing how you feel and how you were affected by the behavior.  Using these statements helps 
students understand that their actions impact others.  We implemented the use of restorative practice 
conferences where the student displaying the negative behavior worked with the person they had 
harmed, student or adult, to repair the relationship.  These conferences provided an opportunity for 
all parties to talk about problems that had developed and to put plans into place for if it should happen 
again.   
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Behaviour data at the end of 2019 showed:   265 students had no behaviour referrals, they did the 
right thing all day, every day and of those students that were referred to the office there were 6 who 
were referred more than 5 times.  The data shows that the majority of behaviours that were referred 

to the office from the classroom were for violation of agreements; from the playground they were for 
dangerous behaviour. 
 
Recommendations for 2020: 

− Highlight our diverse community of learners. 

− Successfully recruit an AIEW Cultural Coordinator 

− Trial the Canteen Creek Attendance Strategy or 5 

week sprint to target specific students. 

− Promote attendance at KSPS and Tindal preschool. 
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Priority 2  

Improve students two year gain in NAPLAN 
writing in Years 5. 

 

 
Our deliverables for this priority area were: 

1 Strengthen whole school data analysis. 

2 Continue to build on reform of whole school approach to the teaching of writing. 

3 Each teacher receives regular formal and informal feedback on the teaching of writing and are supported in the 

implementation of VL and the 21st Century fluencies. 
 

Our key actions to address these deliverables were: 

1. Analysis and discussion of data to identify opportunities for learning and prioritise data informed planning 

− 2018 NAPLAN data 

− eDash/Grade expert/PAT data 

− moderation 

− achievement data – each teacher identify 3 students to move from C → D 

 

2. Streamline whole school curriculum plans:  

− purposeful writing – Lane Clark  

− competitions, publications eg. NT Writers Award DCC, book launch, Katherine show 

− local authors 

− daily writing – to be trialled in Team C with 3/4 classes 

− Link to Indigenous Literacy Foundation 

 

3. Implement RWI as whole school approach, assessment and reporting schedule to be included in whole school 

documents 

− PDP plans 

− Professional learning 

− Inquiry cycles from improved delivery 

 

4. Increased opportunities for teachers to clarify, confirm and discuss effective pedagogy  

− ESL pedagogy 

− Strategies for ESL learners 

− receive and give feedback 

− classroom observations 

− gallery walks 

− peer coaching 

− collaborative inquiry using student writing for lesson design. 

The impact from our action was: 
NAPLAN results indicated 88% Year 3 students and 51% Year 5 students achieved above the National 
Minimum Standard  for writing.  When looking at the growth shown from Year 3 to Year 5, 56% of 
students continuing at KSPS demonstrated a growth of 2 bands or more, 19% with a growth of one 
band. 16% showed no growth and a further 3 students regressed. Writing remained our focus with all 
staff using the Explicit Teaching Model and introducing a standardized method of providing feedback 
against the Learning Intentions across the school. While we have made gains in reducing the difference 
between the school mean and National mean across reading, spelling and grammar; our writing results 
reflected the national trend. 
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Students demonstrated growth across all year levels with a 4% increase in the number of students 
achieving at or above year level from Semester 1 to Semester 2 in writing; significantly below our target 
of 10%. While we have been successful in moving some well below students, and increasing our 
number of student achieving above year level to 19%, we continue to work on lifting our D students to 
C standard. 
 
Proportion of Grades by Year and Semester. 

The introduction of RWi saw 88 students across Transition and Year 1 commence the program in 
Term 2 2019.   
 
Our target was that 90% of Transition students who were not diagnosed (or awaiting diagnosis) and 
not yet 5 years old when they started school would meet the RWi grade expectation for Australia. Of 
the 44 students in Transition who started the program in Term 2 three are diagnosed (or awaiting 
diagnosis) and seven were only four when they started school. When these ten students are removed 
from the data 91.17% of students met or exceeded grade expectation as predicted. When looking at 
the total number of Transition students who commenced the program (regardless of age, diagnosis, 
attendance, ESL) 65.9 % met or exceeded grade expectation. 

Assessment Area 2017 
Yr 3 

School 
Mean 

2017 
Yr 3 

National 
Mean 

Difference 2019 
Year 5 
School 
Mean 

2019 
Year 5 

National 
Mean 

Difference Value 
Add 

Reading 373 431 -58 459 506 -47 +11 

Spelling 349 416 -67 439 501 -62 +5 

Grammar 359 439 -80 431 499 -68 +12 

Numeracy 349 409 -60 433 496 -63 -3 

Writing 349 409 -60 416 474 -58 +2 
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Of the 44 students in Year 1 who started the program in Term 2 five are diagnosed (or awaiting 
diagnosis). When these five students are removed from the data 74.35% of students met or exceeded 
grade expectation. When looking at the total number of Year 1 students who commenced the program 
(regardless of age, diagnosis, attendance, ESL) 65% met or exceeded grade expectation. 
 
 

 
 
The Writing priority team began their work by analysing at the A-E Data and identified students that 
were achieving D’s within writing. In addition to this they explored whether attendance and ESL were 
factors within the D grades. This resulted in the team identifying that ESL was a factor and as such we 
undertook some professional learning in regards to ESL and writing.  The professional learning day in 
Term 2 focused on EAL/D learners and provided an introduction to them and their needs as well as 
identifying EAL/D teaching practices and strategies. 
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To further improve student writing and lift the number of 
students achieving at level, we introduced the Case 
Management process (based on the Lyn Sharratt model). This 
involved class teachers identifying the students’ baseline data 
and looking at individual samples to create a plan that 
identified strengths and weaknesses of the students. Three 
teachers from writing team were selected as a focus group 
where they met with their teaching teams to analyse writing 
samples, identify a specific area of need and identify 
strategies to meet this need. This was difficult to sustain due 
to time constraints and a lack of understanding of the 
‘power of 3’ approach by staff. The value of working with a 
team to brainstorm and create strategies to use 
consistently across all teaching teams was highlighted as a 
benefit of the approach. We identified that the focus group 
need to meet to more regularly to ensure that they are 
sharing successes and retaining the short, sharp targets for 
those identified students. In Term 2, these students were in a 
withdrawal program with a focus on the identified strategies, 
however due to students missing their explicit lessons in class 
and erratic attendance, this was not successful.  
 
The writing team analysed different data sets from eDash and 
GradeExpert; discussed the use data walls, and identified that 
the RWI data wall was very effective. However, we considered 
identifying and creating a data wall for the case management 
students would be beneficial, however would be difficult due 
to being unable to identify what was needed to show growth.  
 
We continued to use consistent practices across the school in 
terms of making explicit learning intentions and success 
criteria, encouraging students to use the ‘non-negotiables’ for 
writing for ALL pieces of work and providing immediate 
feedback against goals or the lesson focus with a standard 
method across T-6. 
 
Moving forward, we plan to: 

- Focus on auditing strategies, conduct a survey about writing  

- Writing is still a focus on plans for 2020 but what is happening with the team? 

- Develop Whole school instruction model – this will influence teaching of writing and improve 

consistency in language around teaching of writing  

- We recognize the need for Vertical alignment for curriculum in writing and would be a focus 

to develop in 2020 (whole school)  

- Review/assess/update common assessment tasks across the whole school  

- Celebrate writing and student success with community (newsletter, parents, office, social 

media, competitions  

- Research the different competitions that could showcase our writers.  
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 Goal 3 – Working in partnership with 
community groups to provide staff and 
students with an understanding of the rich 
and diverse cultural resources within our 
school community. 
 
Our deliverables for this priority area were:  

1. Work in partnership with school council Equity for Learning subcommittee. 

2. Incorporate cultural activities into teaching programs and whole school 

activities. 

3. Use AIEW to build links with families, outside agencies and organisations. 
 

Our key actions to address these deliverables were: 

1. Regular meetings and communication between subcommittee, school council and school staff.  
 

2. Identify and promote our cultural diversity: 

− showcase the different nationalities, e.g. Flag display,  

− Recognising significant events on the cultural calendar eg. NAIDOC Week. 

− Regular opportunities for family participation in school eg. Grandparents Day, Careers Day, personal invites. 

− A variety of Meet and Greet opportunities that reflect cultural/community needs. 

− Survey parents re their expectations of the school 

TINDAL PRESCHOOL 

− Cultural awareness training for all staff – focus on totems and skin names.  

 

3. AIEW linking with community organisations to incorporate cultural experiences & teaching: 

− local cultural knowledge 

− local story telling and language 

− Katherine museum 

− bush tucker included in garden 

− supporting families to access relevant health care providers to 

support student learning. 

 

5. Explore and promote Local Decision Making (Indigenous Ed Strategy 

initiative).  

 

6. Continue to offer information/ training sessions for parents as per 

interest and need. 

 
The impact from our actions was: 

KSPS has actively participated in a range of local and national cultural events including Harmony Day 

in Term 1, NAIDOC March and Art Competition in Term 2, Healing Foundation lessons run by Dale Hillen 

(Cultural Coordinator) acknowledging National Sorry Day in Term 2 and Term 3. 
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We also held a range of activities and opportunities 

encouraging family participation in school such as 

Mothers Day/Fathers Day at Preschool (Town and Tindal), 

KSPS Fete, Science Day, Meet and Greet (Term 1) Whole 

School Sporting events, School Musical as well as regular 

calendar events such as school camps, sleepovers, movie 

nights and special guests in classrooms. 

Through the work of the Cultural Coordinator, an increase 

in school and family communication within our 

indigenous community has developed, strengthening our 

partnership with families. Student cultural identity was a 

priority as was engaging all students in a range of experiences and learning reflecting our rich local 

cultures. Examples of these include: 

− Indigenous storytelling and guest readers  

− Healing Foundation lessons delivered to all classes Transition to Year 6 

− Bush Tucker tasting and planting of bush tucker fauna in the school garden 

− A range of guest speakers including Wurli (Health), Constable James (Yearning Circle), 

Indigenous Dancing (3/4 Cook Assembly Item), Indigenous nutritionist 

− Partnership building with families and health professionals 

− Partnership building with local Indigenous Organisations including, Wurli, Jawoyn, Stars, 

Clontarf, Roper Gulf Community Engagement Liaison, Nitmiluk (Rangers) 

Implementation of the Yarning Circle for Year 3-6 Boys and Girls facilitated by Indigenous staff 
members and inclusive of all students.  This has been a huge success and has also opened partnerships 
with local business owners and guest visitors such as school based constables. 
 
We began exploring the viability of maintaining the Equity for Learning Sub-committee as an annex of 
the School Council, assisting the guidance of our Cultural Programs in partnership with Cultural 
Coordinator. We believe the goals of the committee have been met with the employment of the 
Cultural Coordinator however this will be raised again with the 2020 school council. 
 
During Harmony Day 2019, students represented their various cultural backgrounds through a flag 
making activity which was displayed in the front office.  We are exploring a more permanent display 
that will represent the diverse cultural backgrounds of our staff and students. 
 
We will continue to explore Cultural Awareness Training opportunities for staff or look for 
opportunities to upskill the cultural coordinator to deliver these sessions. 
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The below table outlines the 2018 school baseline data, taken from the 2018 School Perception 
Survey, our 2019 targets and the results from our 2019 School Perception Survey. 

Perception Survey Statement 2018 Results 2019 Targets 2019 Results 

Staff believe…the school has flexibility in 
programs to meet the needs of local community. 

N/A 80% 81% 

Students agree… that KSPS values the language 
and cultural background of all students. 

79% 80% 90% 

Parents agree… that their child’s learning needs 
are being met by the school. 

70% 80% 86% 

Parents agree… the school works with them to 
support their child’s learning. 

80% 90% 91% 

Parents agree… the school takes parents opinions 
seriously. 

78% 85% 91% 

 

Moving forward, we plan to: 

− Transparency and data collection of interactions between cultural coordinator and families.  

Regular reports to be given to school council. 

− Ongoing development of cultural lessons to be delivered by Cultural Coordinator to all KSPS 

classes (Incl. Preschool) with 1 lesson per term. 

 Term 1: Identity and culture (Harmony Day) 

 Term 2: Indigenous Culture (NAIDOC) 

 Term 3: Healing Foundation 

 Term 4: Indigenous language and art 

− In line with recommendations post KSPS School Review, formalising school partnerships for 

sustainability and consistency in the future will be a priority. 
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NAPLAN: Summary 
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NAPLAN - Participation 
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NAPLAN: Achievement 
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Student Enrolment and Attendance Summary 
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Audited Financial Statements 

 
 


