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School Overview 

Our School 
 
Katherine South Primary School (KSPS) is an urban Primary School located beside the Katherine River.  
The school has been in its present location since 1979 after being housed in two temporary locations: 
firstly in a shed at the showgrounds, and then in demountables, on what is now the far side of the 
oval. 
 
The school is made up of two campuses, the primary school which also houses our preschool and 
afterschool care and Tindal Preschool located at Tindal RAAF Base. The school buildings are semi-
open plan and feature inviting and tranquil grounds for student and staff to work in. 
 
The vision for our school – ‘We are a Learning Community’ is reflective of a community where all 
students have the opportunity to access a quality education and to experience success. A school 
community that works together in positive partnerships in response to the diverse needs of our 
students. 

 

Our Staff 
 
In 2018 the school teaching staff consisted of two full time preschool teachers, 14 class teachers,  a 
Science specialist teacher, a Health/Physical Education specialist teacher, a T-2 specialist teacher and 
a Special Education Teacher. The Principal, Assistant Principal, two Senior Teachers, two teachers 
undergoing HALT/LEAD Accreditations and the Administration Manager formed the school leadership 
team. We have 3 Early Childhood qualified teachers. 
 
The Administration staff consisted of an Administration Manager, a School Secretary, a Librarian, an 
ICT Support assistant and a Maintenance Officer.  
 
A range of other staff funded under various grants were also employed, including support staff 
comprised of Tutors and Inclusion Support Assistants, as well as a Defence School Transition 
Assistant, Special Education Support Officer, a Canteen Manageress and assistant.  
 
In 2018 KSPS welcomed two new teachers as a result of 2017 teacher turnover, both have made 
valuable contributions to our diverse team and are active members of our learning community. Two 
teachers left throughout the year, one in Week 8 Term 1 due to an unexpected RAAF posting, and 
one mid-year due to permanent position coming up in home town. These vacancies were difficult to 
recruit due to their timing. 
 
School Council endorsed the recruitment of a Cultural Coordinator to work with our growing 
Aboriginal and Torres Strait Islander enrolment, however this position was only filled for Term 3 due 
to successful applicants not committing to the position. At the completion of 2018 KSPS had one 
indigenous staff member. 
 
All teaching staff met the National Professional Standards for Teachers, including having obtained 
appropriate qualifications for teaching and abiding by the Code of Ethics for Northern Territory 
teachers. Each staff member met with the Principal in Term 1 to undergo the performance 
development process to ensure staff members had the opportunity to build their capacity and 
engage in the school improvement agenda. These were reviewed in Term 3.  Five teachers 
commenced the probation process, two successfully completing the process; one teacher 
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successfully transitioned from provisional to full registration and another three gained permanency 
to NTDoE as a result of the Teacher Permanency Strategy.  

 
Our Students 
 
At the end of 2018, there were 393 students enrolled at KSPS and associated preschools.  Katherine 
South enrolments are drawn from our zoned area to prioritise enrolments at an optimum level. The 
school has an ICSEA (Index of Community Socio-Economic Advantage) value of 924 (this value is 
calculated from a range of factors including parent occupation).  Of the school enrolment, 
approximately 33% were Indigenous students and 9% were RAAF students. There are many students 
from a language background other than English. Filipino, Vietnamese and Indian are the 
predominant cultural backgrounds that make up our LBOTE students. Katherine South Primary 
School has employed a Defence Transition Aide to support the students and families in transitions in 
and out of the school as well as families with a parent deployed for a significant period of time.  
 
KSPS has a Special Education teacher who coordinates support for our 34 students who were listed 
as clients of Student Services, 16 of these students received funding.  All of these students had an 
EAP (Educational Adjustment Plan) and participated in special programs to assist their learning goals. 
In 2018, 23 Education Adjustment Plans were reviewed, updated and or submitted for funding. 30% 
of our student enrolment are either supported by allied health professionals or have been identified 
by teachers as ‘At Risk’ of not meeting expected developmental milestones socially or academically. 
 
KSPS continued to implement our strict attendance policy, to aim for our whole school target of 90%. 
Families of students who are absent are phoned each day and at risk students are provided with 
intervention strategies and support from our school admin and leadership team. 
 

Number and Proportion of Students Attending by 20% decile 
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Principal's Report  
 

In 2018, KSPS continued to promote our school vision and school brand to the community and this 
resonated through the strategic vision and cultural values demonstrated by the school community. 
The school vision statement underpins all aspects of the way that Katherine South School operates: 
 
Katherine South Primary School is a learning community that works together to achieve the best 
possible learning outcomes for students. 
 
Our staff have committed to our professional learning community as they drive an explicit learning 
agenda to ensure every student has the opportunity to engage, grow and achieve. Our students work 
with their teachers to set clear learning goals and regularly reflect on their progress as learners. Our 
families are vital to the success of our students, working in partnership with them only strengthens a 
child’s educational experience and affords them every opportunity to succeed.  
 
Through our learning community, we continue to promote our school values of: 
 

 

Community – We all belong together and are 
important to each other.  

 
Respect – Treat yourself, each other and school 
property with consideration and regard. 

 

Achievement – Meet highest expectations and 
standards for self. 

 

Engagement – Active participation in all areas of 
school life by all community members.  

 
We have had an excellent year in terms of improving student engagement, learning outcomes and 
consolidating innovative school programs. We have set some very clear priorities for 2019 around 
inclusiveness, diversity and strengthening our sense of community.  
 

We continue to provide multiple and varied opportunities for our 
students to experience and excel, demonstrating their individual 
strengths and passions and catering for our diverse student 
needs: 
 

The T-2 specialist program which saw 
students engaging in deeper learning in 
the areas of science, technology and art 
with an integrated, inquiry approach. 
Student designs and art work were 

displayed both around he school and at the Godinymayin Yijard Rivers Arts 
and Culture Centre, promoting student work in the wider community.  
 
We continued to embed innovative practices for teaching and learning across the 
school. The school reviewed our Digital Citizenship Program with a particular emphasis 
on cyber safety and awareness. Developing ICT capabilities, STEM and digital based 
learning to enhance students’ 21st century learning skills was achieved at various 
levels. Coding was taught through the use of robotic mice, spheros and digital 
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programs such as Minecraft and Scratch. Students were encouraged to use these coding  initiatives 
to display their learning across the 3/4 classrooms. Members of the ICT team also facilitated 
Minecraft clubs at lunchtime for the T-2 students and 3-6 students.   
 
The 21st Century team updated the Perfect Start program, this program helps to build relationships 
and promote the development of a learning community.  Incorporated into this program were 
activities that taught the students how their brain worked and promoted that it is elastic and with 
practice it can change.  The program also incorporated teaching of Growth Mindset which aims to 
assist students to turn negative thoughts about their learning into positive ones which will enable 
them to be the best learner they can.  The team also focused on developing other teachers’ ability to 
implement the Lane Clark process into writing and in 2018 all Year 3/4 classes were using this 
approach.  The pedagogical approach promotes real purpose for writing and greater engagement in 
students is evident when it is used.  The team also provided professional learning to all teachers to 
assist them to gain understanding of the Lane Clark approach. 

Our Rugby Academy, under the leadership of coach, Tim East, grew from strength 
to strength, catering for over 90 students, with 44% girls. The Academy develops 
not only students skills, but their sportsmanship, team work and discipline.  
This year the academy expanded to incorporate student led sessions for T-2 
students in Term 4 and the Year 3 involvement starting at the beginning of 

Semester 2. The leadership opportunities for our students are provided through 
the Academy are instrumental in developing confidence, responsibility and improving 

communication skills; all essential qualities for future success. Strong links were again formed with 
the wider community through the Academy, specifically, Parramatta Eels, NRL Northern Territory, 
Touch Football Australia. We acknowledge their ongoing support as a vital part of the success of the 
Academy. 

2018 saw the KSPS Dance Academy in its inaugural 
year. The Dance Academy had 60 students 
participating with a ratio of 1:6 boys to girls. 
Students participated in a number of different 
experiences and performances, these including 
the Melbourne City Ballet Workshop, watching 

the Melbourne City Ballet perform; performing for the Katherine 
Beat Festival, Harmony Day Assembly, Children’s Week community 
celebrations and the End of Year Concert. The Dance Academy also 
hosted a movie night and held our first bi-annual Showcase ‘The 
Greatest Showcase’. The Academy is run by three passionate teachers who have a 
dance background; each teacher taking on a different choreography/dance type and 
students rotating each term – Haylee Shipway (Contemporary Expressive), India Munroe 
(Commercial Street Dance) and Michelle Righton (Salsa). 

We want our students to be equipped with the skills they require to be competitive, successful future 
citizens who actively contribute to society. To do this we need a change in mindset and a focus on 
processes and skills rather than curriculum knowledge. We know that when students see themselves 
as their own teachers and when they engage in the total learning experience they are more 
successful and engaged learners. With this in mind, KSPS continued the extension program for 
students who met the criteria of high academic performance in years 2-6. The program catered for 
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25 students and focused on developing creative, critical and analytical thinking skills while 
developing collaboration and independence, designing their own learning experiences.  

Involvement in the NT Learning Commission continued. Our student leaders worked hard to find 
solutions to their big question ‘How can we better acknowledge students who make positive choices 
in the playground?’ This focus was a direct result of the student perception survey and has seen our 
student leaders being trained in positive behaviour theory and handing out tokens to encourage safe, 
inclusive practices. 2018 saw two teams participate in the  Katherine Regional finals of Tournament 
of the Minds, yet another opportunity to demonstrate their collaborative and metacognitive skills. 

Student leadership is also enhanced through our Student representative Council, who attend the 
GRIP Leadership Conference each year and meet weekly to discuss school improvement and 
fundraising. The student leadership team promote key ideas and messages throughout the school 
community and organise and coordinate whole school events like Harmony Day, National Day of 
Action Against Bullying, ANZAC Day and World Teachers Day. Further leadership opportunities exist 
for House Captains and Rugby Academy Captains in running activities for younger students 
promoting skill development and fair play. 

We had a total of 44 Defence students by the end of 
2018 (11% of total enrolment). Three families were 
affected by deployment, special programs were put in 
place to support these families by our Defence School 
Transition Aide (DSTA) who also linked families with 
outside organisations for additional support where 
necessary. Two students came across from Tindal 
Preschool with 9 being posted and 6  families choosing 
other schools. We farewelled a further 11 primary 
students due to  interstate postings.  
 

Inclusive activities were ongoing for our Defence families and included the ANZAC Day service at 
school with LACW Loren Turner as our special guest. We also had two students at Tindal Preschool 
presented with the "Deployment Medallion - Perseverance on the Home front". Students 
participated in the ANZAC Day march with Defence Members being able to march alongside their 
children. There was one class visit the RAAF Base. The DSTA role also saw a RAAF Cats Kids Club ran 
every Wednesday at lunchtime, which is available to all students. 

2018 also saw the establishment of our vegetable garden, thanks to the hard work of so many, but in 
particular to Mel Whelan and Liz Clark for their ongoing commitment. The produce is used in the 
canteen menu and our students are provided with tastes of the produce when in season. The garden 
club which will grow in 2019 has helped students understand the life cycle of plants, accept 
responsibility and build independence and trust. Similarly, our Eco Warriors have developed an 
awareness of environmental issues and a social conscience around recycling and sustainability. 
Environmental sustainability is an area of real interest to our students and one that will grow in 2019 
with student led initiatives. Students have written some very compelling persuasive texts outlining a 
number of proposals to trial with the aim of reducing the amount of plastic used in the school. 

Numerous sporting achievements were noted throughout the year; some highlights were having 4 
students making selection in NT sides, two for Touch, one for Rugby and another for Athletics;  
winning the regional swimming carnival, competing in the Darwin touch competition the girls team 
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going through undefeated and the boys placing 3rd; participating  in both the Luke Kelly Cup and the 
league tag games and taking out player of the tournament. 

Katherine South Primary School continues to work closely with School Council and build strong ties 
with the wider community to improve student learning outcomes. A major focus of the council is to 
enrich a positive learning environment for all students. The School Council and the Equity for 
Learning subcommittee will continue to work on this focus moving in to 2019. The School Council is 
also working towards developing a master plan that will guide the future of the school; it will be a 
vehicle by which we can create a vision for the sustainable future for teaching and learning at KSPS 
and will align with people, pedagogy and place. 
 
The National Teaching Excellence awards were promoted within the school community with 
nominations in the Primary Teacher and Support Staff member categories; Tim East was shortlisted 
for the Primary Teacher of the Year award. 
 
I would like to acknowledge and thank team leaders and senior staff for their input into this report; 
Catherine Shield, Rachel Jay, Michelle Righton, Haylee Shipway, Suzette de Cuveas, Tim East and 
Marnie Hopkins. I certify that information in this report is the result of a rigorous school self-
evaluation process. It is a true and accurate account of the school’s achievements, operations and 
areas for improvement.  
 
 

 
 
 
 

_______________________ 
Karen Taylor 
7th March 2019  
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 Priority 1 

Increase the number of students attending 
more than 80% from  preschool to Year 6. 

 
Our deliverables for this priority area were: 

1. Unpacking SAMS data to identify at risk students. 

2. Develop whole school processes to address and support at risk families. 

3. Strengthen SWPBS processes across the school ensuring a safe and positive learning environment for all students. 
 

Our key actions to address these deliverables were:  

1.1 Regular attendance meetings for target students.  

1.2 Analysis of attendance data at school, team and class level. 

 

2.1 Employment of AIEW for individualised approach to attendance with families. 

2.2 Continue school and preschool bus run, attendance awards and rewards for classes 

2.3 Seek funding/grant options for breakfast program/fruit break  

2.4 Rugby Academy to target at risk students years 3-6. 

2.5 Explore FaFT and welfare model as per CFPS 

2.6 Cultural awareness,  trauma training  and Poverty Framework awareness and training for all staff throughout the year. 

2.7 Link with Clontarf/STARS for indigenous cohort 

 

3.1 Dedicated staff meeting every term to analyse behaviour data 

3.2 Weekly SWPB meetings held / regular focus at staff meetings to promote positive behaviour interactions between 

teachers & students 

 

The impact from our actions was: 
Katherine South Primary School continued to implement its 
Attendance Policy requirements and daily phone calls were 
made to families of students who were absent.  Throughout 
Semester 1 the attendance team:  Acting Assistant 
Principal, AO3 School Secretary and Truancy Officer from 
Regional Office met regularly and discussed students who 
were ‘at-risk’ from poor attendance.  Intervention 
strategies were implemented and support given to 
families by the Truancy Officer.  In second semester the 
department changed the roles, Truancy Officers were replaced with 
Student Engagement Officers and the school was 
required to carry out a referral process for students 
who we believed were ‘at-risk’ due to attendance.  We 
started this process with a few students but 
unfortunately the support from Regional Office was 
withdrawn from our school as their focus was on 
remote schools. 
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Our enrolment averaged 389 with 35% Aboriginal or Torres Strait Islander which is a 2% increase 
from the previous year. Our attendance averaged 87.4% which was an improvement on the previous 
year reflecting our work in this area 
 
Attendance data was presented in different forms and analysed in teams and as a whole staff each 
term. Teams identified students in 20% decile groups and followed a structured data conversation 
template to determine possible stories behind the data and identified strategies to target students. 
 
Recruitment of an AIEW, Cultural Coordinator was problematic  throughout the year with successful 
applicants not accepting or committing to the position for longer than a term. This meat that many of 
our actions were carried over into 2019 as they were reliant on someone holding this positon. The 
fact that our Aboriginal enrolment continued to grow and we maintained our attendance is a credit 
to our committed staff, the support of our School Council and the Equity for Learning Subcommittee. 
The KSPS bus run provided transport to and from school for 18 students. The average attendance of 
this group for the year was 73%. The breakfast program supported an average of 8 students each 
day; numbers fluctuated daily between 4-16 students. We relied on School Council funding and 
donations to maintain the program all year after the funding from Foodbank NT ceased mid-year. 
 
Whole school – 2017/18 Comparative Data by 20%decile 
 

 
 Indigenous Students  – 2017/18 Comparative Data by 20%decile 
 

 
  
Staff participated in a number of professional development activities to build capacity and 
strengthen understandings of our students cultural and learning needs. Cultural awareness was 
prioritised however only one session was delivered due to clashing schedules. Trauma training was 
facilitated by a Department of Education psychologist and strategies for accommodating children 
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with trauma backgrounds were implemented across classrooms. Similarly, a Professional 
Development Day in Term 2 saw all staff upskilled in  Ruby Payne’s Poverty Framework which 
provided teachers with ideas and guidance to improve our effectiveness with individuals from all 
socioeconomic backgrounds and suggests that creating relationships that honour and respect 
students is a key element to student achievement.   
 
Staff continued to provide opportunities to engage all students in extracurricular 
activities. The KSPS Rugby Academy saw 94 students from years 3-6 participate in 
four different sports, four carnivals and one championship. There continued to be 
a high female participation rate (44%) and a growing number of younger students 
showing interest. Three Academy members gained selection into School Sport NT 
representative team, and our Rugby Academy Coach, Tim East, was a NRL Teacher of 
the Year finalist. Attendance and engagement in learning continue to be requirements for 
membership to the Academy. 
 
Links were made with Clontarf and Stars Programs at Katherine High School to support Aboriginal 
students with their transitioning. 14 boys participated in an AFL carnival while approximately 6 girls 
in Year 6 participated in 2 transition days at STARS Academy with the mentors.  We included 12 girls 
in the 5/6 group that saw Stars mentors visit the school twice in Semester 2 to run sessions building 
relationships. This was such a success, it is an identified priority for 2019. 
 

The School Wide Positive 
Behaviour Team continued to 
promote the philosophy and 
approaches with all staff.  The 
team met fortnightly and 
regularly delivered professional 
learning to all staff so there was 
consistency in promoting 
positive behavior approaches.  
Throughout the year the 
students in the Learning 
Commission approached the 
SWPB team about students 
handing out tokens in the 

playground to recognise those who were demonstrating the CARE Agreements.   The students were 
provided with some training and they became responsible for rewarding good choices.  All members 
of the SWPB team attended Professional Learning for Restorative Practice and we created an action 
plan to implement this strategy in 2019.  Behaviour data at the end of 2018 showed:  281 students 
(81%) did the right thing all day, every day and 72 students displayed behavior that was referred to 
the office; of these students 4% (15 students) were referred more than 5 times in a term. 
 
 Moving forward we plan to: 

− Highlight our diverse community of learners. 

− Successfully recruit an AIEW Cultural Coordinator 

− Trial the Canteen Creek Attendance Strategy or 5 week sprint 

to target specific students. 

Bullying

Assault

Dangerous Act

Verbal Abuse

Indecent Behaviour

Non Compliance / Violation of
agreements

Weapons / Property offence
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− Promote attendance at KSPS and Tindal preschool. 

 Priority 2 

Improve students two year gain in NAPLAN 
writing in Years 5. 

 

 
Our deliverables for this priority area were: 

1 Strengthen whole school data analysis. 

2 Continue to build on reform of whole school approach to the teaching of writing. 

3 Continue implementation of Visible Learning and relationships based learning according to school Collaborative 

Impact Plan 
 

Our key actions to address these deliverables were: 

1.1 Analysis of 2017 NAPLAN data and identify opportunities for learning. 

1.2 Upskilling teachers in use and purpose of Grade expert/PAT data 

1.3 Prioritise data informed planning. 

1.4 Teachers upskilled in NAPLAN marking criteria. 

 

2.1 Streamline whole school curriculum plans and approach. 

2.2 ESL professional learning around strategies to use with ESL learners. 

2.3 Establish an ESL team. 

2.4 Upskill teachers in how to differentiate for writing and how to extend students in their writing 

2.5 Consistent use of ETM in teaching of writing. 

 

3.1 Work towards identified goals in the VL Collaborative Impact Plan 

3.2 Provide more opportunities for purposeful writing – competitions, publications e.g. NT Writers  

Award DCC, book launch etc. 

3.3 Utilise local authors to inspire students to write. 

 

The impact from our action was: 
NAPLAN results indicated 50% Year 3 students and 39% Year 5 students achieved  above the National 
Minimum Standard  for writing.  When looking at the growth shown from Year 3 to Year 5, 38% of 
students continuing at KSPS demonstrated a growth of 2 bands or more, 23% with a growth of one 
band. Writing remained our focus with all staff using the Explicit Teaching Model and introducing a 
standardized method of providing feedback against the Learning Intentions across the school. While 
we have made gains in reducing the difference between the school mean and National mean across 
reading, spelling and grammar; our writing results reflected the national trend. 
 

Assessment Area 2016 
Yr 3 

School 
Mean 

2016 
Yr 3 

National 
Mean 

Difference 2018 
Year 5 
School 
Mean 

2018 
Year 5 

National 
Mean 

Difference Value 
Add 

Reading 362 426 -64 454 509 -55 +9 

Spelling 356 420 -64 444 503 -59 +5 
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1%

13%

39%
36%

11%

Writing Semester 2 2018 
Whole school A-E

A

B

C

D

E

1%

12%

32%
45%

10%

Writing Semester 1 2018 
Whole school A-E

A

B

C

D

E

Students demonstrated growth across all year levels with a 9% increase in the number of students 
achieving at or above year level from Semester 1 to Semester 2.  This number needs to increase, and 
will be a focus for 2019. Our A-E writing data clearly shows the majority of students are achieving at a 
C/D level with 14% of students attaining above year level expectations at the end of 2018.  

 
 

 
 
 

 

ESL continued to remain a focus across the school to ensure that students and families were 
identified upon enrolment. This was assisted by the school admin staff undertaking some 
professional development in regards to  the identification of ESL and LBOTE students and families. 
Professional development for teachers continued throughout the year to upskill teachers on being 
able to identify, monitor and report on ESL/LBOTE students within their classrooms and at reporting 
times. Our attempts to form an ESL Team to improve pedagogy for ESL learners was not successful, 
however this will be a priority in 2019. 

 
Our Visible Learning Team, growing on the success established 
last year, continued to work on the negotiated Collaborative 
Impact Plan and focus on writing. 2018 saw the team expand to 
have a representative from each area of the school. The team 
focused on developing and using consistent language across 
the whole school. Walkthroughs were conducted each 
semester and showed that the language was being used widely 
across all classrooms. Teachers continued to develop their 
knowledge of Learning Intentions and Success Criteria, this was 
again evident in walkthroughs and classroom displays. Some 

teachers trialed the use of ‘Bump It Up’ walls to make writing more explicit in their classrooms; by 
having clear goals and objectives for students to refer to provides them the opportunity to see where 
they are at now and what they need to strive for to improve. A consistent marking guide was created 
for use across the school; students are beginning to be able to identify their next step in their 

learning journey. Our next 
focus is on feedback, 
building on the work 
teachers engaged with last 

Grammar 346 436 -90 433 504 -71 +19 

Numeracy 346 402 -56 438 494 -56 - 

Writing 364 421 -57 404 465 -61 -4 
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year on providing instructional feedback to students on their writing.  
 

GradeXpert data maps were developed for 
teachers at the beginning of the school year 
providing a clear visual of where students were 
achieving and highlighting areas to develop. 
Teams unpacked this data further throughout 
the year as it was updated. 

Quality programs were implemented across the 
school covering all subject areas. Teachers 
taught, assessed and reported according to the 
newly developed ‘even year’ curriculum maps.  

 
Moving forward, we plan to: 

− Build teacher capability around ESL pedagogy. 

− Consider a consistent whole school approach to writing    

− Identify students at each year level who are sitting just below year level benchmarks and 

analyse data to determine need – e.g. punctuation and paragraphing for years 3-6  

− Unpack data to a deeper level – e.g. consider the impact of attendance on writing results. 

− Effectively produce images of the data collected so it can be explicitly shared with teachers 

each term to inform planning. 
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 Goal 3 – Working in partnership with 
community groups to provide staff and 
students with an understanding of the rich 
and diverse cultural resources 
within our school community. 
 
Our deliverables for this priority area were:  

1 Work in partnership with school council Equity for Learning subcommittee. 

2 Incorporate cultural activities into teaching programs and whole school activities. 

3 Use AIEW to build links with families, outside agencies and organisations. 
 

Our key actions to address these deliverables were: 

1.1 Regular meetings and communication between subcommittee, school 

council and school staff.  
1.2 Develop guidelines for parental support in the school. 

1.3 Offer training sessions for parents to support in school. 

1.4 Cultural awareness and training for staff throughout the year. 

 

2.1 Involving AIEW in linking with community organisations to incorporate cultural teaching in HASS. 

2.2 Recognising significant events on the cultural calendar within whole school events eg. NAIDOC Week. 

2.3 Partnership with Maud Ck for Jawyon cultural activities. 

 

3.1 Identify the cultural makeup of the school. 

3.2 Showcase the different nationalities within the school, e.g. Flag display  

3.3 AIEW supporting families to access relevant health care providers to support student learning. 

3.4 Encourage family participation in school eg. Grandparents Day, Careers Day, personal invites. 

 
The impact from our actions was: 

The Equity for Learning sub-committee continued to work towards their goals around creating 
healthy learning environments, developing community partnerships and supporting those students 
with the greatest need; as outlined in their action plan. Regular updates and input from School 
Council and staff ensured clear communication, greater alignment and ongoing support of all 
initiatives.  
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The school community was surveyed to identify the 
help parents can provide in the school and ways 
they can be supported to do so.  Surveys were also 
conducted regularly to identify the training parents 
were wanting to enable them to better support 
their children both at school and at home. Three 
formal parent workshops were conducted 
including: 

 Tips and Tricks for Hearing Children Read 

 ICT and Apps for Home and School 

 Maths information session for Years 5/6 
parents  

 
The Equity for Learning subcommittee was included in the process 
and assisted in the development of a flyer written in KRIOL to help 
promote parent/community involvement in the school as helpers. 
They also identified the need for males to be more present and active 
in supporting at school.  Dads and other male role models were 
encouraged to come in and help with a number of them assisting in a 
variety of ways; school camps, special school events such as 
carnivals, running AFL clinics for younger students and helping in the 
classroom. Staff survey results indicated that an average of 25 
parents assisted regularly in classrooms across the school, with 
another 41 helping out in a one off capacity. The number of males 
assisting across the school in either capacity was  23. These figures 
are a notable improvement on previous years. 

 

A document outlining the 
guidelines for parental support in the school was 
developed to support and encourage families to 
engage with the school.  

Although we were unsuccessful with the recruitment of 
an AIEW Cultural Coordinator, we continued to raise 
the profile of the rich local cultural resources within 
our school community. Our Leadership Induction 
Assembly included a traditional Indigenous smoking 
ceremony to signify a new pathway and brighter future in the students new roles. Student 
participated in the NAIDOC Week celebrations working on the theme ‘Because of her I can…’ 
promoting strong female role models. KSPS students won each of the primary school 
categories. KSPS were represented at the 10th Anniversary of the National Apology Day. 

Moving forward, we plan to: 

− Promote our school diversity and cultural make up. 

− Build stronger links with community groups. 

− Develop and implement a cultural awareness experience for students from preschool to Yr.6. 
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Goal 4 – Embed practices to encourage and 
support teachers to think systematically 
about their practice and learn from 
experience. 
 
 
Our deliverables for this priority area were: 

1 Each teacher has a set of documented and regularly reviewed goals. 

2 Reflection on and evaluation of teacher performance comes from multiple sources. 

3 Each teacher receives regular formal and informal feedback on his or her performance. 
 

4 Teachers are supported to develop the skills, knowledge and understandings to effectively teach 21st Century learning 

initiatives. 
 

Our key actions to address these deliverables were: 

1.1 Review Professional Development practices. 

1.2 Promote HALT and LEAD  for high performing teachers. 

 

2.1 Opportunities for teachers to discuss pedagogy, to work collaboratively and to have conversations based around 

learning to be included in every team meeting. 

 

3.1 Increased opportunities for teachers to receive and give feedback on each other’s practice through: 

 classroom observations 

 gallery walks 

 peer coaching 

 

4.1 Continue upskilling staff in: 

 ICT Capability 

 Student centred learning/immersion centres 

 Integrated units with multiple subject assessment. 

 
The impact from our actions was: 

Staff undertook a review of our professional learning capabilities through an ACER survey at the end 
of 2017 which provided a basis for discussion around the key characteristics of a professional 
learning community. Goal 4 was developed as a direct result of the recommendations from this 
survey. Evidence suggested that there was little or no opportunity for: 

 colleagues visiting classrooms to observe each other’s practice 

 Visiting other teachers/schools to learn from their teaching 

 Reading/diagnosing and discussing other students work 

 Receiving useful feedback from colleagues about their teaching practice 

A review of our performance development processes took place early in the year; staff were 
asked for feedback on current processes and given opportunity to have input into a new 
model that was more meaningful and one with stronger alignment to the National Teacher 
Standards, school and system priorities. Staff identified the need for increased opportunities 
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for collegial conversations, reviewing student work and learning outcomes and classroom 
observations. 
A new plan was developed which was strength based, beginning with individual reflection 
against the AiTSL Teacher Standards and personal aspirations/career development. This 
informed the goal setting component and emphasized the importance of ongoing 
professional learning and practice throughout the year and regular check-ins with a mentor 
or critical peer. Evidence of progress was required at the review stage and teachers were 
encouraged to use student learning data, feedback from observations on their teaching and 
impact on their colleagues as possible data sources. All teachers, with the exception of those 
on probation fulfilled the process and plans were reviewed in Term 3. 

High performing teachers and emerging leaders were encouraged to consider HALT accreditation, 
three staff members expressed interest and began the process. This group was supported by 
leadership and received regular coaching from a trained GROWTH Coach. 

Staff and Team meetings prioritised student learning and discussion of data. There was a shift 
towards collective learning and reflective practice; promoting a culture of continuous improvement 
and trust with the inclusion of structured coaching strategies and questions.  

All staff were given the opportunity to engage in a three-phase Peer Coaching course to support 
professional conversations about classroom practice using the GROWTH coaching model. The 
sessions provided teachers with the skills, understandings and structures for peer coaching that 
could be readily applied in our Teaching and Learning teams where there is already strong  
established relationships.  The coaching methodology can then be applied to collaborative processes 
to support open and honest feedback.  

This supports our collaborative practices and  reinforces the critical importance of teachers working 
together to determine what works in their classroom and to support each other in their learning. 
Collaborative/peer coaching using peer observations is also listed within the AITSL Standards for 
Teachers as a highly effective strategy in bringing about improved teacher performance. 

Other Professional Development opportunities afforded staff were: 

 Linking success criteria to learning intensions 

 Restorative practice 

 Smiling Minds 

 Curriculum Assessment and Reporting practices 

 Sensory needs of students 

 Cyber bullying  
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NAPLAN: Summary 

2018  Participating Achieved NMS 

  No of Students % of Students No of Students % of Students 

Year 3 Reading 43 93% 40 93% 

Writing 42 91% 31 74% 

Spelling 40 87% 31 78% 

Grammar 40 87% 29 73% 

Numeracy 42 91% 36 86% 

i 

     

Year 5 Reading 47 87% 39 83% 

Writing 49 91% 33 67% 

Spelling 49 91% 44 90% 

Grammar 49 91% 39 80% 

Numeracy 47 87% 42 89% 

i 

   
 

 

 
  



Katherine South Primary School 
Annual Performance Report to the School Community 
2017  
(Aligned to the Department of Education Strategic Framework 2018– 2022) 

 
 

20  
 

 

 
NAPLAN - Participation 

 
2018  Participating Not Participating Not Participating 

  Present Absent Withdrawn 

  No of Students % of Students No of Students % of Students No of Students % of Students 

Year 3 Reading 43 93 2 4 1 2 

 Writing 42 91 3 7 1 2 

 Spelling 40 87 5 11 1 2 

 Grammar 40 87 5 11 1 2 

 Numeracy 42 91 3 7 1 2 
        

Year 5 Reading 47 87 6 11 1 2 

 Writing 49 91 4 7 1 2 

 Spelling 49 91 4 7 1 2 

 Grammar 49 91 4 7 1 2 

 Numeracy 47 87 6 11 1 2 

 
 
  



Katherine South Primary School 
Annual Performance Report to the School Community 
2017  
(Aligned to the Department of Education Strategic Framework 2018– 2022) 

 
 

21  
 

 

NAPLAN: Achievement 
 

2018  Below NMS At NMS Above NMS 

  No of Students % of Students No of Students % of Students No of Students % of Students 

Year 3 
Reading 

3 7 7 16 33 77 

Writing 
11 26 10 24 21 50 

Spelling 
9 23 8 20 23 58 

Grammar 
11 28 8 20 21 53 

Numeracy 
6 14 15 36 21 50 

i 

       

Year 5 
Reading 

8 17 11 23 28 60 

Writing 
16 33 14 29 19 39 

Spelling 
5 10 16 33 28 57 

Grammar 
10 20 12 24 27 55 

Numeracy 
5 11 15 32 27 57 

i 
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Student Enrolment and Attendance Summary 

 

 2017 2018 

 Indigenous All Indigenous All 

 Avg Enrolment Attendance Avg Enrolment Attendance Avg Enrolment Attendance Avg Enrolment Attendance 

Preschool 22 62.5% 48 76.5% 17 72.9% 40 79.3% 

Transition 19 77.7% 49 84.8% 24 78.1% 53 84.9% 

Year 1 10 81.7% 46 88.5% 16 72.3% 42 84.7% 

Year 2 20 82.0% 47 86.6% 8 66.0% 40 87.3% 

Year 3 17 84.3% 53 88.4% 17 83.7% 46 89.6% 

Year 4 17 78.3% 56 87.4% 18 82.0% 49 89.8% 

Year 5 18 83.5% 46 87.9% 17 81.1% 54 88.8% 

Year 6 9 79.7% 36 89.0% 19 83.7% 48 89.2% 

Satellite Preschool   13 76.4% 1 83.3% 19 89.9% 

Katherine South Primary School 132 79.4% 393 86.6% 136 78.8% 389 87.4% 
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School Survey Results: Parent 
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School Survey Results: Staff 
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School Survey Results: Students 
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Audited Financial Statements 
 

 


